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Article 1: Introduction

dnadn: gl dalall

1.1 This Charter was developed in compliance
with the requirements of the Capital Market
Authority (CMA) and to keep pace with the best
governance practices. The Charter shall clarify
the mechanism of the Committee's work and
responsibilities and define and approve the
remunerations for the members of the Board of
Directors of the Saudi Arabian Mining Company
(Ma'aden) and its committees.

1.2 The Committee shall review the Charter on a
periodic basis and submit recommendations to
the Board of Directors for approval in preparation

for submitting the same to the General Assembly

ala aldhin ) Wliiol @il ada ceng 1,1
alwjlonll daialgal (aiall) adloll  (Ggull
aialll Joc aui angi Lill ,dnagall 4 aailyll
anhll alalaall alaiclg a131§g Lailllgguing
dujell guaeill daph @bl gulan elack

.ailalg ((alen) didgeuwll

5J93 Jaiy aailll ada dealjo aialll Lle 1.2
latle dadalnnll ajlall gulanl alingill ga)g
(&yenall) dolell dlenill laeay Taani

Article 2: Formation of the Committee and

Selection of its Members

LailAct jlislg dialll Jugad :ayilill dalall

2.1 The Committee shall be formed by a
resolution of the Board from at least three up
to five non-executive members of the Board,
provided that at least one member shall be

independent.

(gulanll) ajlagl gulan o jlparaialll Jadi 2,1
U ayg guALaiill gulaall elac e go
Lo iy g aiili e aialll elac xc Jay
11lg gAac paiy go ggat gi Ll dwal
Jalll Lle Jaiwn

2.2 The Committee may seek the assistance of
non-executive members or people who are
not members of the Board, whether they are

shareholders or not.

gl guaaii pe clach dileiwll jgay 2,2
lgilal elgu gulanll clacl e o goluh
p®E (0 pl gloalwall go



2.3 The Board Chairman may not be the

Committee Chairman, and he may be a

member of the Committee.
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Qi) wnin gulanll guiiy Jedy gf jga 1 2,3
aialll tughrc 4 ai)lin jgaig aiall

2.4 The term of the committee membership

shall not exceed the term of the Board. The
Board of Directors shall have the right to
dismiss all or some of the Committee
Members for any reason, without prejudice
to the dismissed member's right to
compensation if such dismissal has taken
place in an untimely manner or is without

cause.

ajgy @an L lc aialll augrc dan agji Ul 2,4
gl gac Jje ajlaull yulanl (Gug gulaall
U9 ellag wibiwill o ciw sl :@inlll elacd
dadlhnll Jgjenll ghell Ga Juadl
e qul Jjell gdg Jb a gaugeill
dwlin pe cag a gl Jgian

2.5 The Committee shall have a chairman to be

appointed from among its members who
must be one of the independent members of
the Board of Directors, in case that the
Chairman is absent, the members shall

appoint a chairman for the meeting.

b Lle Tudy @ilac gu go aialll (uei2,5

oulatwall ajladl gulan elac aal ggal

gieia glaiaul ge guidl wiei Jb ag
£loiallTudy elacdll

2.6 If the position of Committee Member

becomes vacant, the Board of Directors may
appoint whomever it deems appropriate in
the vacant position, provided that they shall
have the experience and competence. Such
appointment shall be notified by the
Company to CMA and competent authorities
within the statutory period specified in the

laws and regulations of CMA. The new

oulanl gla aialll elach aaf jayn jeib 13] 2,6
4 lgac Lulin aly go giey gf ajlayl
Jalgii goo ggat g Lle pelidl jayall
aspill gl i waig dilaallg apall pata
awolhill dGanll JUs anisoll alaaligaiiall
Jo4aug aiiall allglg dnhil 4 d)ghanll
.aal dxn 231l grholl




member shall complete the unexpired term

of his/her predecessor.
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2.7 A Committee Member shall have the right to
submit his/her resignation by virtue of a
written notice to the Committee Chairman.
Such resignation shall be effective from the
date of its submission unless the member’s
notice specifies a different date for its

effectiveness.

elag aillaiwl ppai aiall gasl g 2,7

anig ailll guipg ha jled] puli

lanpnai 2l 9o Jgeanll ayjlw allaiwl
Ay li gaell ulhd 117y pllo

2.8 The Company shall notify CMA of the

Committee  Members’ names  and
membership description upon the date of
their appointment as well as any changes
thereto during the statutory period specified

by the laws and regulations of CMA.

Jaialll elhct elowly aiyall pouiri gf aspill le
alpiei sig paiyei ali o paigne dang
@i Ll apnlhill aanll Jua elly le Tjhai

alall ailglg anhil

Article 3: Committee Secretary

dialll pw puoi :@illill dalall

The Committee shall appoint the secretary
for each term from among or outside the
Committee Members, without having the
right to vote on its decisions. The Secretary
shall manage the Committee’s meetings and
shall be a channel for communication among
the members and between the Committee
and the Executive Management of the
the

Company. The responsibilities of

Secretary shall include, but not limited to:

eladt gu go a)gd J4 Lo pull guol aialll grei
cugnill (§a al ggal Ji gga l@ajla go g aialll
ajidl Jlocl pull guol Llgig aljhal le
lnya elacil Jnlgil alid ggalg diall alelnial
Aaspill aaiill ajlaglg il gug paiy
U Jliall Juw Sle pull guol willigguo Joiiig

Jiakl|



3.1 The Secretary shall coordinate for meetings
and provide the members with sufficient
information about the meeting items in a

sufficient time prior to the meeting
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claclll ngjig wlelaialll alaeill (Guwiill 3,1

J16g gloiaul 3giy Jga daualall alnglenll
uwlin adgqr glaiadll

3.2The Secretary shall document the
Committee’s meetings and prepare minutes
of discussions and deliberations, including

voting procedures.

o alaclg  aialll  alclaial  (gLigi 3,2
alelpyl lawa Loy adglanllg almadlinll
Lugnill

3.3 The Secretary shall maintain all the
Committee's documents, including notes,
minutes of meetings, decisions, and

correspondence.

0 Loy aialll alhiiuo dals | lc ahdlall 3,3
ailjlyillg cilelniall palang alyaaall el
tlwlyallg

3.4 Inform the Committee's decisions and
recommendations to the Company's
competent officers and establish a
mechanism to track, follow up and update
the committee of the implementation of the

decisions.

alphlll Ll lailingig aialll aljlya ¢ibl 3,4

aeiling giiil aul gngg aspnll drienll

Jua cilanimally dialll édnlalg alyl pall Apaii
el

Article 4: Committee Responsibilities

é@ialll calydgguun :éeylpll @alall

4.1 Attend the Committee's meetings and
actively participate in its discussions and
notify the Committee's Secretary in writing in

case of inability to attend the meetings.

a4jliinllg aialll alelnial jgaay pljildl 4,1
aialll ju guof jlhdlg lailolai 6 alledl
Jghall o ganill pac Jh Lalhs

4.2 Preserve the Company's secrets; a
Committee Member may not disclose to the
shareholders, except in the General

Assembly or to other people, the Company's

ghel jgu Ug aspill jlpwi (lc ahalanll 4,2
a4 il 1w 4o aule ciag Lo pell gi dolsll
pld agld Jb 49 alnel anlid ciwg
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secrets of which he/she is aware due to lgqun pieia clallanll aaa Jing ghell
his/her work performance. In the event that jljAl i (jc aigeill ailhn a4 pill (Gaig
a member is found to have committed such ey e i
violations, he/she shall be held liable, and the
Company shall be entitled to claim
compensation for any damage resulting

therefrom.

4.3 Not perform any executive work for the aapnll ajiaii Jlacl sb pliall pac 4,3

Company.

4.4 Disclose any conflict of interest, all personal @inag allnoll a4 yajei @T Jg< alnall 4.4
transactions that take place in the interest of a5yl allal pii il dunadll aliloell
the Company, and any personal relationship gulan cliacl 1af gn drni ddile (sig
with @ member of the Board of Directors or Ayagaiill @jladl gi ajlagl

the Executive Management.

4,5 The Committee Chairman or whomever clAacll (o auiy go gi aiall gud) Gle 4,5
he/she deputizes from among the members ~ @liwi jc @il dolell drenall clnial jgna

shall attend the General Assembly to answer JHoabwoll
shareholders' questions.
Article 5: Tasks and Functions of the daialll dlnlnislg plao :duwolill alall
Committee

The Committee shall exercise all the powers al] dlagnll alnlni’ll gina dialll gu)loi
assigned thereto and submit reports to the dlnlnial ggaig ajlall gulan I aylai gayig
Board of Directors. The functions of the e aalell ala ailgllg anhilll wagoy aialll
Committee under the relevant laws and (AL gadll

regulations are as follows:

5.1 Develop a clear policy for the remuneration (ulan clacl alalanl danlg dwluw dlac) 5,1
of members of the Board of Directors and its ~ @jlalllg gulanll (jc aaiiinll glalllg ,ajladl



committees and the Executive Management,
and submitting them to the Board for
consideration to be adopted by the General
Assembly, taking into account in this policy
the adoption of standards related to

performance, and disclosure and

implementation verification thereof
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‘aa phill ajlalll gulanl laed)g ,ajaLaiill
JiLLe dnlell dienall go @alaictTaani
chilly hyipi pleo gl dwlpull elli a6 gy

@i1aii go (Ganillg laic alnalllg

5.2 Review the remuneration and

policy
assessing the effectiveness thereof with
regard to achieving its objectives and stating
any arrangements or agreement under which
a member of the Board of Directors or a

Senior Executive waived the remuneration.

pudig alalanll dwlbwl dyygall dealynll 5,2
alaginll Whall Guani Lo laidled sao
aagoy Jjlif glail gi aliyi si glug laio
JuALaiill jua aai giajlayl gulao elacl aai
alalanll e

5.3 Recommend to the Board with respect to
the remunerations of the Board and its
committees and the Senior Executives of

the Company as per the approved policy;

clac alalany ajlagl gulanl dngill 5,3
Juagaic aaiyinll glallgajlagl gulan
axnienll

5.4 Propose clear policies and criteria for
membership in the Board of Directors and
the Executive Management. The Committee
sets guidelines for candidates who wish to be

a Board of Directors.

digniell aanlg juleng alwluw alyial 5.4

Aaiill ajiallig ajlall yulan a

dighel gabpall alabil aialll ghig
ajlhl gulan

5.5 Endorse Performance evaluation criteria for

the Board and Board Committees and

oulanl eIl puai julen dealyn 55
Ll alungill ga)g gulanll glalg ajladl
JLiul 1aay gulaall



submit the recommendations to the Board

in this regard.
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5.6 Endorse  the  appointment/termination
resignation and remuneration of CEO and
submit the recommendations to the Board in

this regard.

alalang wload clail/guei dealin 5,6
Al alngill gajg (sauaiill gulipll
il ha a gulaall

5.7 Review the appointment/ re-appointment/
removal /termination of the Board of
Directors members in accordance with the
approved policies and standards, provided
that such nomination shall not include any
person convicted of an offense prejudicial to

honor or integrity.

clael auipiy ajlayl gulanl daingill 5,7
Alwlpll 184q (pacpip dlelg aia
pac dlcljn gn danienll jnlenllg
anup aliy] A b sl aviy
Giloill alan

5.8 Endorse to the Board about the development
and amendments in the Policies and

Frameworks of NRC.

Hahill gliy ajlayl gulanl dngill 5,8
Joc jlnlg alwbwll a4 ailiaeillg
alalanllg alaybyill aial

5.9 Approve  the  appointment/removals/
dissolution of Board of Managers of
subsidiaries/JV entities not wholly owned by
Maaden and inform the board regarding this
matter in accordance with the approved

policies and standards.

Jag claclll claclg guei lc ddalgnll 59

pell agilill galen alsph Span gullan

ajlal yulan aalalg galenl Jolall daglon
aanienll jlenllg alwluulllaag ellhy



5.10 Endorse of the total rewards program
(including bonuses and incentive schemes),
senior executives' variable pay/performance
incentives and bonus, and transfer of senior

executives and submit the recommendations

to the Board in this regard.
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(Lahgnll alalan aolip dealyn 5,10
jelgall hiha ey La loy) ol
jual apeinll jgalll ellasg (alglsllg
agllellg el jalga/guaraiill
guaaiill jbs Jai le ddalgnlig
Juidl hay gulaoll LI alingill ga)g

5.11 Endorse developing and amending the dJaall  Jaeig  clnil  dealpn 5,11
organizational  structure of Ma'aden iy §leinllg galen a5 pil ouhAiill
Company related to senior executives and Julnll Ll alingill gaj g guatailll

, . . Uil @y
submit the recommendations to the Board in
this regard.
5.12  Approve Job evaluation criteria, grading (Jalag wiilhgll puai julen alnicl 5,12

structure and salary bands for senior

executives.

Juaaiill jual wilgyll alalhig cilajall

5.13 Review the appointment of a Director

temporarily to fill the Board vacancy as well
as sitting the procedures for re-appointing

senior executives and submit the

recommendations to the Board in this

regard.

lidgo @jla] yulan ghac guei aealjp 5,13
iyl gulan Lo pelidl uniall ol
jua guei aalel alelpl Akl ellaag
ajlagl gulao LIl alingill gajyg guaLaiill
agnall laay

5.14  Evaluate the effectiveness and efficiency

of human resources and talent development
systems and ensuring the effective
application of successful practices in the field

of human resources to meet the needs of the

3jlgall arnii anhil aclaqg dulea pudi 5,14
Jleall Guhill glong walgollg dpinll
aypiull 3jlgall Jlao a aaalill alwjlanll
daclwnllg duwlwill ailpill ailalial éaulil
abglglll cuwa



basic and ancillary segments according to
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priorities.

5.15 Review the compensation and aclaillg alAigeill dhd  dealjn 5,15
retirement plan and employee incentive daleinll  jalgall hhag  alwlung
policies and plans. Jahgall

5.16
Board

Review the removal / termination of the

Members and submit its

recommendations to the Board in this

regard.

gulan clacl daighac clail/Jjc amljy 5,16
A ajbul gulan LI ailingi gajg djlayl
Juidl s

5.17 Review the formation and dissolution of

Board Committees which includes

appointment, re-appointment and

termination of committee members and

lalag ajladl gulan glal Jadi dealjn 5,17

@013 clailg guei aslelg guei clly La Loy

ol alingill ga)g @wlijg aialll cladi
Juidl ha Laajiagl gulan

chairperson and submit the
recommendations to the Board in this
regard.
518 Endorse the Job roles/mandates of the diathgll  planll/anlinll aealjn 5,18

Chief Executive Officer (Including

performance evaluation and incentives).

Al alngill gajg sasaiill yuyil dllaiwlg
Qi aa aajagl gulan

519 Approve the appointment and

remuneration of  Senior  Executives,
Executive, temporary staff and secondees
including performance evaluation and
promotions in accordance with approved

company'’s plan and policies.

Jus alalang guei Lle ddalgall 5,19
Giagall  guahgally  guaaiill
chll puai ey La Loy gylenlg
a5 pill alwlig ahal laag audyillg
aanienll

10



5.20 Approve early retirement offers, golden
handshakes and similar arrangements in

accordance with applicable policies.

uilLoen
MAADEN

Jarnll aclaill yagye lc daaalgall 5,20
dlilonll abuijillg adlall alialanllg
&y Jgoeoll alwlwll [dag

521 Endorse to the Board of Director about
the termination & resignations of senior

executives.

clail gliu ajlall gulanl aingi paai 5,21
Juanaiill (ulgqunll jis allaimlg @naa

5.22  Endorse granting or amending the power
of attorney to Ma'aden CEO and submits its
recommendations to the Board in this

regard.

dallagll Juawigianlwll gin dealyn 5,22

gajg galen aspil saaiill guyipl

ha a0 gjlhdl yulan ] &ilingd
L]

5.23  Review the appointment and removal of

the Chief Audit Executive (CAE).

panll Jjeg guei Llc cilhillg dealynll 5,23
Al aealpall ajlal sataiill

Article 6: Committee Powers

aialll cailailn :@wabwll @alodl

To perform its duties, the Board shall be entitled

to:

dilnlnislg anlan dwjlon o golaoll ganill
:agill ablnll ela Juw aal ggay

6.1 Request information and data that will
assist the Committee in studying the
issues pertaining thereto, or those

referred to it by the Board of Directors

laild go il alilwlg alogleall wlh 6,1
Ll alegngall dwly o dialll daclun
ajlagll gula o Layl] Jlai Ll gf ey aidi

6.2 Seek assistance from any such experts,
specialists, or other persons as it deems
necessary to study the issues that fall within
its duties and responsibilities, after approval

by the Board of Directors.

gl gunianll gi elpall (o alyi oo dileiwdl 6,2

A)All il alegngnll Quljy a0 papc go

19 ¢llyg laildgguwog laolan (on
.G)lalll gulan daalgn

Article 7: Controls and Procedures for the

Committee’s Work

aialll Joc clelpalg hilg éeylmll dlall

7.1 Committee Meetings

aialll cilelnial 7,1

11



7.1.

1 Upon an invitation by its Chairman, the
Committee shall meet on a periodic basis at
least every six months. The Chairman shall
also invite the Committee to a meeting
where two of the Committee Members
submit a written request for the same to the

Committee Chairman.

uilLoen
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paubl aiw Ja5byga lelnial aialll gniai 7,1,
Lauyi) go agea le eliy ellag Jalll Gle
gloialll ainlll égea guiipl le wagiy ln4
Ll aialll elac go guill pdi Jb La
aialll guliflasgolylia

7.1

.2 The Committee approves dates of its

annual meetings at its first meeting of each
year and sends meeting invitations at least
five days before the date of meeting. The
meeting's  agenda, documents, and
information necessary to discuss the issues

raised shall be attached to such invitation.

aigiwll @ilclaial aylgi aialll aniei  7,1,2
ageall Juyig diw J5 go glaial Jgi a
1 pbi dwniy axego Jud gloiall jgAal
glniall Jlocl Jgaa ageall @Gapg Jaill
ulnglenllg  (giliglig
Aagyhall cilegngall

sdalinl  anjull

7.1

.3 Inexceptional cases, a meeting invitation

may be directed at least three days before
the date of meeting, in accordance with the
controls and procedures specified in this

Charter.

ageall apagi agilitiwll allall a jgu 7,13
Lle plf il axcgn Jud gloiaul jgaal

L4 a1l aleljaylg hulgall laag Jall
a1l aaa

7.1

L The Chairperson shall, in consultation

with the members, prepare an agenda for the
topics that will be presented to the Board,
and the Board shall approve the agenda as

soon as it convenes

clacill go jgliilly gulanll guii) 221 7,14

le gajein il alegngall Jlocl Jgao

Jb Jlocill ygaa yulanll jiug gulaoll
Aldeilll

7.1

.5 For the Committee's meetings to be

valid, the majority of its members shall

attend the same. The Committee’'s meetings

aulel jgna dialll alclaial Ganl hyidy
pc dialll alelaial Aaeii i jgug Lailac
abnallaiaill Jilug

7,15

12



may be held through modern technology

means.
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7.1.6 Except for the Committee Chairman, a
Committee Member may not delegate or
authorize another member to vote on his/her

behalf.

aiqlll gael jgau Il aialll guyd) Iac loya
aic cugnill jAlgac aili] gf Juagl

7,16

7.1.7 A Committee Member shall inform the
Secretary of his/her apology for absence
from the meeting, and the Secretary shall in

turn inform the Committee Chairman.

gc ajlaicl pull guof @ialll gac gly 7,17
Jud) Jhay gjgu sallg glaiall jganll

aialll

7.1.8 The Committee’s decisions shall be
adopted by the majority of votes of the
present members. In case of a tie vote, the

meeting chairman shall have a casting vote.

clacll algnl aulél aialll aljlyd jani - 7,18
il 2y wlgndll sglwi aicg gpalll

loialll yuyiy aen agn sAll

7.1.9 The Committee may not issue its
decisions by presenting them to the
members separately except in urgent

matters. In this case, these decisions shall be

presented to the Committee at the next

meeting to be recorded in the minutes.

Llelanyellailjlyd janigiaiall jguld 7,19
JAeig ahlell jgoill a ] grapain clacil
Jli gloial Jgi La aialll Lle aljljall aaa

a0l a4 Laily

7.1.10 After each meeting of the Committee,

the Committee Chairman shall submit
unofficial report to the Board of Directors on
the meeting facts and discussions that took

place therein.

oulanl oy ppaiea)aialll gudy Gle 7,1,10
ilag gliy aialll aaaei gloial Jaaer ajlall
ara dajla il alhéliallg glaiadl

13
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7.2 Committee Meeting Documentation dialll alelaial (§uigi 7,2

7.2.1  The Secretary of the Committee shall
record its meetings including the right to
have audio or video records and prepare
minutes for them, including the date and
place of the meeting, names of the
members present, reservations they
made, if any, and discussions and
deliberations that took place. The

Secretary shall document the

Committee's decisions,

recommendations and to be signed by the

Secretary and Committee Chairman and

keep them in a special organized record.

laileloial (Guigi dialll jw ol Llghy 7,21

Jiawi gall elld La Loy &l plan alaclg
ayli gonii Wipo gf Wign aialll alclail
clactl elowi glug gloiaul slaeil glang
— g gl - Lagul Lill alhaaillg gupalall
aljlpa (@uigig aildglang ablmldi o jla Log
pull ol go laelagig lailingig ailll
phing b Jaw alakhaag dialll gut)g

7.2.2 The Secretary shall prepare the draft
minutes of the meetings within ten days
of the end of the meeting. Such draft
minutes shall be submitted to the
members for review, and the members
may express their comments thereon
within five days from the date they
received the draft minutes. Any delay
from such date shall be considered an
implicit approval on the content of the

minutes.

alclniall pplan daguun pull giof a9)  7,2,2

Juwjig glniall claiil go pli apic Jis
pailhalln clacill sang aealpnll clncll
ayli go pli dwny Jua pphall Lle
pier el ge palillg axguall paollil

aijgaipiln Llc pain alind ddalgn

14



7.2.3 A signed copy of the minutes along
with the relevant documents and
correspondence shall be kept in a special

record.
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whnll go dedgo dawiy blaiall piy  7,2,3
w0 wllwlynllg alnll aly Giligll go adajo
b Jaw

7.2.4  All the Committee’s documents shall
be deposited in the Company's Head
Office. The Secretary shall keep them in
coordination with the General Secretariat

of the Board of Directors.

Juiipl jajoll Laaialll giliggina eagi - 7,24
lahas dlggwa pull guol lgiig a4 pill
ajlatll gulanl dnlell ailnil go Gruiill

7.25 The Committee’s documents and
meeting minutes are confidential and
only authorized persons can have access
thereto. The External Auditor may have
access to such documents under the
supervision of the Secretary without

obtaining copies thereof.

U ajpw gloiall palang aialll (gilig aei 7,25

jgug pal apnall plhnll uf layle gl

wal bl aile gl oyl ablwall galyal
lain jgn L lc Jnay gigga pull giol

7.2.6 If the Committee's documents are to
be reviewed by supervisory authorities
for business purposes, then the General
Secretariat of the Board of Directors shall

supervise the same.

alaall glhl Joell aab anidl Jb L4 7,26
dailoill Jgiia aialll gilig L lc aulall
ella L Le aal il éjlagll gulaol dolell

7.2.7 The meeting minutes, decisions and
reports issued by the Committee shall be
drawn up in the Arabic language.
However, the Company may translate
any of them into the any language as

necessary. In case of a conflict between

ajjlag dialll glaiall o jai 7,27
alclyn go drwlin daely laic ajalnll jjlaillg
delllh dwlAill allhinll ppyT hilgh
Al el cla gn ST anapidapillg apjell
agag dlbb ,ag el Ll aalall aaidl Lio

15



the Arabic and the translated text, the

Arabic version shall prevail.
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Jla payinll yaillg Lapell aill gu ga)lei sl
Aguii apell aslll

Article 8: Committee Remunerations

aialll ¢rialan :ainlill daloll

8.1 Remunerations of the Committee Members
shall be determined based on the policy
approved by the General Assembly and in
accordance with the Company's Articles of
Association and the applicable laws and

regulations.

Lle el ainlll clacll alalanll 211§ 81

lnyg dnlell drenall o drnienll dwlywll

dnhiillg gulwil aspill plai gn (@Galgi
adilell ¢il aflglilg

8.2 The Company shall cover transportation,
housing and any other expenses that enable
a member to attend meetings and participate
in the Committee’s activities related to its

duties.

gawllg Jaiill cyjlno dnei aspill pjili 8,2

Jgaa go gaell gani sl wjlnn (sig

aly aialll andl a a4)linllg alclaiaul
Ianlang dadllell

8.3 The Company shall have the right to claim
compensation for damage to its reputation
and to recover remunerations, compensation
and any other costs the Company incurred to
help a member fulfill his/her responsibilities,
in the event that such member commits an
offense prejudicial to honor and honesty or
fraud, or violates the laws and regulations of
the Kingdom of Saudi Arabia, or where
he/she breaches his/her responsibilities and

duties, resulting in damage to the Company.

pall ge gugeill adlhall aspmll (g4 8,3
(g0 wpn Lo alajiwlg laienw Gal SAll
lailnai s Al walllad sig alhgeig alalan
aildggunl ghell plid Jrauwil dapbll
wapilly Jan Jocgheoll aaijl b aclig
allgllig anhilll aallan gi pgjill gi ailollg
allal aic gf appgewll aujell daloanll o
Jo atle oy oo ailolgg ailgguiny
a4 il
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Article 9: Final Provisions

uilLoen
MAADEN

dynlis plaai :édeuwlill dalall

9.1 The Charter and any amendments
thereto shall come into force from the
date of approval by the General Assembly

thereon.

ayli go aaali dalll aaa aei 9,1
Sl gl laylc dnlell drenall dadlgo

ailll aaa aiaei o

9.2 The applicable laws and regulations
issued by the regulatory authorities shall
apply to any matters not specifically

provided for in this Charter.

daidll aaa 4 yaiailin ap pl o J9 9,2
alnll ala allgllg anhilll ailiy Gy
Aanthiill al@all o ajlall

9.3 This Charter have been prepared in the
Arabic language and have been translated
into the English language in case there is
a difference between the Arabic text and
the English text, the Arabic language

prevails.

pig aupell aellh @il aaa waci 9,3

agag Jb 4 aujaill aell [aingy

SRl yaillg 1pell gadll g cadial
dgqui dujell delll gla
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