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Preamble

1-1

1-2

Ma’aden believes in its values and
principles represented in integrity, team
work, care
accountability. The Whistle Blowing Policy
issued by Ma’aden (Policy) comes to
enhance and protect these values, and in
the same time protect whistleblower from
any harm may encounter him and to avoid

any personal interest.

and ownership and

This policy aims to provide any
information which shall guide the
Company’s management to undertake its
duties through whistleblowing about
violations; misconduct, legal breaching,
unethical behavior or actions violate the
Company’s policies, procedures and
directives

Policy Scope
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2-1 Without prejudice to the applicable Rules onlsdlly claydall 2 el Lo DB pae pe -
and Regulations in the Kingdom of Saudi alaily «fisgecd! Loyl isaladl 2 gy Jseall
Arabia, the Company Articles of <

cLgilel ol Ll R == LI
Incorporation and the Company’s policies, el bl ) bk &
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2-2 | The scope of whistleblowing mentioned in %=, iliull sia 2 Sl LY By Jedy | Y- Y
this policy shall cover all violations, T LAtaf alis]
misconduct, illegal acts, unethical J 2 e antand
behavior or actions that violate the <l o LAMSPUI cla,waull o (Hgilall Latlxll
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his actions directly or indirectly; and
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2-3

2-4

2-5

1-3

whether they were done by individual or
group of its
employees, BOD members, Committees
members, Affiliates Companies, joint
ventures projects, contractors, suppliers

current employees, ex-

clients, partners or volunteers.

This shall include actions done inside or
outside the Company which may link to
its affect its
employees’ performance or put it under
criticism by other.

reputation and may

Company’s contracts concluded with
external consultants, contractors
suppliers shall include articles applicable

to the provisions of this Policy.

and

Time scale of whistleblowing violations
mentioned in this Policy shall cover any
violation happened in the past, or
happening concurrent with
whistleblowing or may happened in the
future.

Geographical scale of whistleblowing
shall violated
regardless where violation happened as
long as it is connected to the Company
as mentioned in paragraph (2-2), the
Company shall take into account
international law provisions related to

cover any activity

violation, place of damage or violation.

Whistle Blowing cases

The
whistleblowing which will guide it to

Company welcomes any

Y ‘:T 338 (e 3).5\.44 caolesi ;‘3.4.‘1 )_&Lm)ﬂ.r_ 3?
o cosdladl 5T ol Lggalhgs (po degame
ji ‘LGJL‘»J ;L.ua:.T 3T ‘LG:U‘J! u.u.\.‘zA ;L.ua:.i

4\.@3\&0.& C).Aji ce el ji 40,3))}“ 3T 40_\.‘3\.5.1.\
.Q:\.:.}Iall‘ji

| se Ny lgrewn Juau les Leals

w

Loyl po Loy Al sgaell Ao, ill paliad
&0 B4 Lo Logad clanysag cleadglang cnam L)
RV IV PRVINP=S

Lo y=3 3)lsll lalliet! e ¢ Saa3dl BLail Jaiy
2 cudy sl Lalle T e LY (Ll ol 2
e85 O Jeimll (e 9 ¢ Lgie EOLI dialie o1 ol

ks Calliee dold of £3LOU 2 1yandl 3laill oy
im0l Msie Ol Ul caeshy ol e lall
Aoyl gl3s (Y= V) ayaall 2 slgll sl e
AL agmmy Gl el el gl aleas

allsdl Jaall of 5 pall g 439 lesag

Olatlatl e t)b}" Y
Sl sy of Gla e b b is)ill co )l
37 caolatl=ll e adan jT ;\);}:2” 3T [ @MS

Issuing date

Issue number

24/09/1434H 01/08/2013G

First

(3/13)

aveve/ afve
d_j‘y\

PY Y oAl

DI N B

Syl od



Whistle Blowing Policy

maaDEN P oalo g LR e LY Ll

Saudi Arabian Mining Company dysgeuid yye iigus e i d syl

correct mistake and process, to detect
violations and to enhance and protect its
values by whistleblowing the following
activities:

Financial and Administrative Corruption
This represented by violating any rule or
regulation that regulates financial and
administrative workflow, and which may
result a benefit for violator either material
or moral, direct or indirect. And that, for
example, but not limited to: theft,
embezzlement, money laundering,
manipulating securities, trading in internal
information, conflict of interest, misuse
financial markets, bribery, influence
peddling, fraud, cheating, swindling,
manipulating accounts and data and
having a material privilege or other.

Violating Applied Laws and Regulations:
By violating any law or regulation which
is mandatory for Ma’aden to follow in that
geographical area, and this commitment is
addressed to the Company and it will bear
the consequences of violating it either
legally or professionally.

Violating the Company’s Policies and
Procedures:

It refers to any breaching happened or
may happen to any policy or directive
approved by the Company and still
effective.

Violating Environmental, Health and
Safety Procedures
It includes behaviors that may harm and
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damage environment or work site, or may
threaten employees’ safety and security or
endanger health and security of any
human.

Improper Conducts or Violating Public
Order and Moral:

It includes behaviors that may distort the
Company reputation or put it under
criticism or harm the Company due to
improper conduct or violating public
order and moral.

Misuse
Assets:

the Company Properties or

Unauthorized and approved usage or

exceeding the authority limits or

excessive abuse which may endanger the
safety of the Company properties and
assets.
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Commitments Sl
4-1 | Whistleblower commitments AL e Al Oleldt | V-
Every whistleblower must commit to the L Lillis e 2 .
following;: s oo e ds e
A Seeking credibility in whistleblowing by | o1&V Camn cllsg N 2 Ealall g i i
avoiding rumors, fears and allegations i RPN Y . l:&;ﬂ
which are not based on facts. oo bl Gl B0, e eelily Byllly
221l
B Abide to objectivity in whistleblowing and (53151 o dadly L 2 Legssll Al o
avoid personal differences, snitching, YL syl il lialle o fani Al
revenge, entrap others or distort their <~ °- g cp s Rbaglly &
reputation; or using whistleblowing to sl goL¥! IMatinl o7 (eginen i o1 (Ll i
obtain personal gains or unsettle the ., ey o dand colfae Gan dady
confidence of the Company or its staffs.
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Accuracy in delivering news, clarity in

whistleblowing language, avoiding
symbols, unclear signals, partial or
incomplete information. Clarifying all

related details to whistleblowing which
may guide on violation status, description
and location, also to attach whatever may
give details and evidence as much as
possible and as per violation nature.

Expedite whistleblowing of violation at
the earliest opportunity.

Accepting provisions and conditions of
whistleblowing mentioned in this policy.

Whistleblower shall bear the consequences
of false or allegations,
malicious complaints, or deliver false or
incorrect whistleblowing and result in
distort the reputation of the Company or
one of its staff without
result in any form of harm or harassment
then the Company has the right to

incorrect or

justification or

perform disciplinary measures in case the
whistleblower was one of its staff or sue
him in front of juridical authority to
compensate it for any damage.

Whistleblower is abide to complete
secrecy which will fulfill the general
interest of the Company, also it will give
the Company a chance to practice it duties
regarding the whistleblowing and to
perform the required fact gathering and
investigation as per its prescribed
procedures. And keeping the Company’s
reputation over allegations which are
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based on insufficient evidence or .5 4 Lguas pie Jam LGla e Gl sl
depending on rumors, doubts, personal 5 ien sl e e sd T e o
fears or worries which are not based on = “=? s ol ke fe 9l lenss
facts may result- in case they are unserious LAlad aiasHa
or prove to be false or incorrect- a juridical

right for the Company to sue him.

4-2 | The Company Commitments s it olelyd | Y-
The Company commit by the following: e

1A Yb Al a3al

A Secrecy: A et i
Not revealing the identity of . i of fes) AL & e
whistleblower (either he himself reveal it pl doul o sl <lsu) tll ga 00 fe
or not) and to keep his safety and not Y| (illuwll dusyai aiey diadlas le dbnaldly (¥
being accountable except in cases that Law e caienlly igm Gl al Ul el 2
enforce the Company to reveal the identity *
of whistleblower so Juridical Authorities <=2l @le> J@ e Gua=ill oa¥ dldl Lga
will perform investigation as per violation Al e cdallell dagdal L;,ﬁj clazlly guasll
nature. The Company shall commit for not U o oo al| oL iblalls 1€ L1
proliferation of the case or its details for g2l pae e A
non-concerned parties. f52 skl diina yue 3| MY

B Preform the Required Investigation: I Bl g i) 2y o
Each whistleblowing shall be treated with S ool iallis e 250U ] Ll
the required seriousness regardless of Lege LapdUl Baandly oo Pl glee de
whistleblowing nature, language or (daileglee Lless of camad o I dands cils
adequacy of information. Fact gathering . ._ L8 e g2 il &y ol (6529
and investigation shall be conducted to ) )
reveal whistleblowing details, to make ¢=<2 (@Bllb dlladl e Ba=illy M ol e
sure it has a connection to what was ., \_J_,J_A i oles 1) Ley il UV Llass
happened, the availability of adequate T R il
information, and the necessity to conduct slex ol chols @bz & Ie 9 :
more search and investigation or seek the Sl Be (69 polin i ol ()T
assistant of special experts of other
authority or persons.

C Whistleblower Protection: Al e z
Takes all measures which will protect L] Bolas Lt ol ot a | Tl S5
whistleblower and avoid any harm may paes el Gl Lol e Al w2 ¥l 8l S
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encounter him, the Company shall bear
any cost or expense that will keep
information or person of whistleblowing
secret, such as travel expense to interview
the reporter,
correspondence expenses.

telecommunication and

Whistleblowing Reward:

The Company shall pay a financial reward
to every one whistleblowing for financial
corruption or any violation that may result
a gross damage in the Company money or
assets, or these information mentioned in
whistleblowing lead to prove a financial
crime provided that he must not be
partner,
indirectly in this crime. Also, he must not
be a company employee his job duties
detects such crimes or violations.

middleman or contributor

Notifying the Whistleblower:

The Company shall not be committed to
notify the whistleblower about the result
of his whistleblowing, unless the amount
required by the nature of whistleblowing,
except when there is a legal provision
comply the Company otherwise. It should
be taken into considerations article (4/1/C)
that when whistleblower is not satisfy
with the Company response or he is not
content with the Company action then he
may seek an independent advise from his
lawyer or any authority, he must keep
confidentiality.

Corrective Actions:
Taking
whistleblowing when investigations show
there are substantial reasons for making

corrective actions for
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corrective actions without delay or the
violation will get worse, or losing the
Company right to take the appropriate
action in the right time.

Taking into Account the Best Interest of
the Company:

Caring for the best
Company in the first place without paying
attention to the interest of shareholders,
staffs or clients; simultaneously works to
achieve balance between the right of
employees and whistleblowers to speak
freely and to show their fears and
concerns, and the Company, its employees
and management right to protect them
against false accusations or harmful to
their reputation.

interest of the

Means of whistleblowing;:

Availing means of whistleblowing which
will facilitate whistleblowing process. The
Company commits to publish contact data
in a prominent place and in their web site.
Also, the Company shall check all
whistleblowing regularly and periodically
which can lead to dealing whistleblowing
in as soon as possible.

Keeping whistleblowing:

All calls, documents and electronic and
voice messages related to whistleblowing
shall be kept, and any applied regulation
and procedure applicable in the Company
for managing, keeping and disposing
documents shall be applied.
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5-1

5-2

5-3

Remedy of Whistleblowing

Compliance  Department in  Legal
Department receives all whistleblowing
came from mean of contact, also it will
receive whistleblowing came from the
Company departments and officials.

Compliance Department must look at the
submitted whistleblowing within three
working days starting from the date of
whistleblowing.

Compliance  Department in  Legal

Department shall treat whistleblowing

and raise a comprehensive report to the

Company President & CEO, which

indicate the detail of whistleblowing, and

other related data and its information. This
report shall conclude with one of the
following recommendations:

e Request transmission of whistleblowing
to the concerned department in the
company to collect further data and fact,
then investigate in accordance to the
internal investigation procedures charter.

e Request a permission to enable
Compliance Department to collect further
data and fact related to whistleblowing in
accordance to the internal investigation
procedures charter.

e Request a permission to enable
Compliance Department to investigate in
accordance to the internal investigation
procedures charter.

e Propose the appropriate action for the
Company to do against the violation,
including informing concerned
Governmental Authorities about the
violation.
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e Keeping the whistleblowing for it is
incorrect of the lack of supportive
evidence.

e Providing advice and consultation to
whistleblower or to the violation
addressed.

5-4 | Taking into account what were mentioned @t oloyiny onld 2 sy L slelys ga | £-
in criminal Laws and Regulations in the . s o . s s el
Kingdom of Saudi Arabia, and what were ™~ D9 9 RS L] == 2
mentioned in the Company’s Policies the lgxllee 2 is,8ll ¢l5 A, il olules
Company shall take into account while Lesd szl e 2L
treating  whistleblowing  periods  of
imprescriptibility.

5-5 |In case the whistleblowing connected sl o of il Jemin PU Gl Jls 2 | o-
directly or indirectly to CEO then BoD Ly . . sl s L
Chairman shall take the duties mentioned talen LY pulme gy 52 g2 ol
in this policy. Also, if the whistleblowing L Jl> 2 «lissy cdlauled! 1ha 2 Lgde oyl
connected directly or indirectly to BoD : : T . ol (4

slee i il S £ N

Chairman  then  Audit Committee &> 7+ 2% 7 7% Sds LI Bl

Chairman shall take duties stipulated in o=xaill delge Lo DAl Lind Gty Jgid ¢l

this policy. el 10 2 Lgdle

5-6 | Compliance Department shall submit [ JCHPS Y [N L o L—J)—E:' NSNS e
monthly report to the Company President . sl Gl sl L
& CEO about whistleblowing, and shall 23 2823y «gaudill 25,50 () I Leaah
keep a copy of his directive to follow up LALa3) i dos gl dasliall (lgde dgn st
the matter till closing.

5-7 | Compliance Department shall prepare a 2yl e Cyi ) ;‘)-if‘*’:' A ayls e | V-
quarterly report comprehensive report (ol A S L N R
about the whistleblowing containing its ~77° <* leldo @ Loy« pupadl 308 S 5ol
details, actions done, result of ¢ = danliey (AT Gud LB e dndlaag
investigation. i cra Drads Tanldl Ll 3933 Alli3| Lis

A

5-8 | Internal Audit Department shall review all | Guiull dales danlya s ludl Zaxl 0l 3,00 asii | A-

documents submitted to Compliance
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Department which related to
whistleblowing in order to make sure they
are complete.

Violation of Policy

Without prejudice to punishments
stipulated in Laws and Regulations
applied in the Kingdom, the Company
has the right to impose punishment on
the violator if he failed to abide to the
provisions of this policy, and he did not
disclose any violation he committed. The

violator  solely  shall bear the
consequences of not disclose any
violation including any punishment

imposed on him by governmental and
authorities, and to
compensate the Company for any
damage occur as result of not disclosing
the violation so the Company can
perform its duties. Also, the Company
has the right to give an employee
disciplinary actions according to the
applied rules of the Company when it
was proven that the employee has failed
to disclose for a violation.

regulatory

Any disciplinary or legal punishment
imposed on the violator of this policy shall
not affect the right of the Company to seek
compensation for damages happened for
not disclose the violation.

Approval and Effectiveness
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President decision as stipulated in article
(1.41.D) of the Company Authority
Matrix.

This Policy shall enter into force on the
date it approved by the CEO, and any
further thereto shall be
effective on the date of the amendment.

amendment

The Legal Department shall annually
review this Policy, update it whenever
necessary, and submit the amendment to
the President for approval.

This Policy is issued in Arabic and
translated into English. In the event of any
differences the Arabic shall
prevail.

version

For obtaining the latest version of this
Policy, please refer to the copy published
on the Company's intranet.
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