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Policy Statement

It is our policy to conduct all of our business in
an honest and ethical manner. We take a zero-
tolerance approach to bribery and corruption.
We are committed to acting professionally, fairly
and with integrity in all our business dealings
and relationships wherever we operate and
implementing and enforcing effective systems
to counter bribery and corruption.
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1

We will uphold all laws that apply to us and laws
relevant to countering bribery and corruption.
We are bound by Saudi Arabia’s laws and
regulations, including the Combating Bribery
Law issued by Royal Decree No. M/36 of
29/12/1412 AH (Corresponding to 30 June 1992)
(“CBL”), the National Strategy for Protecting
Honesty and Combating Corruption, Council of
Ministers Resolution No. 43, dated 1/2/1428AH
(corresponding to 19 February 2007) and any
other laws or decrees issued from time to time
(together the “Laws”).
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1-3

In this Policy, the words ‘we’, ‘us’ and ‘our’ or
the ‘Company’ or ‘Ma’aden’ refer to Ma’aden
and its wholly-owned and its controlled affiliates
“You” and “your” means any employee of the
Company.
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1-4

This Policy applies to any person who works for
us or any of our subsidiaries, whether wholly
owned or for which we own a controlling
interest, including members of the board of
managers/directors, board committees, and
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indivifjuals on secondment to us. We will | Ts corpadl Gallmay ¢ools¥! Lulome slinci
exercise all reasonable efforts to encourage our
non-controlled joint ventures to adopt this | rebbsll cliasss (ullall dlls e daiall ol
Policy or similar principles. aep o .
ey or simfiar princip emiad LM ageandl ez psdieny (lall
Las g el Y %;.J\ iyl Ll
Libiles Cg.SLij Zu.ul_..u.u.” OM&M 3).'4:!.41.&
About this Policy PN PO (PEANVY
2-1 The purpose of this policy is to: _ _
1 I bt pda Caugs 1
a. set out our responsibilities, and of those
working for us, in observing and upholding our | «Lixs Jeay oo cildgieng ¢ Lildggeun dpuss .
position on bribery and corruption; and . .
Y CQB u'ﬁ’p}n 5&‘3 JL:.u.&J‘j 3‘9_@)_” 3...43\).9 2
b. provide information and guidance to those ol
working for us on how to recognize and deal ’
with bribery and corruption issues. )
oo bse Jeny ol clgarsiy clegles g5 o
spaplly Llad e Jolally oyl fbs
alwally
2.2 Under the.CBL, it is a criminal offenFe to offer, sore &l Ola 5,0l imale ?U.c_} o g 2- 2
promise, give, request, or accept a bribe. -
L33 o Leulls 7 Lgiliac| of gy acgll o 55,0
2-3 Individuals f?L.md guﬂty can be pumshgd by up S st sl Gomyas sedyll iesys cEmise | 3- 2
to ten years' imprisonment and/or a fine of up
to SAR 1,000,000 (one million Saudi Riyals) | Gstle J! Juad dalpe o/ 9 Limew oilgics ylie
and/or confiscation of any benefit derived from . .
the offence. As an employer if we fail to $! isbas 51/ e J (1.000.000)
prevent bribery we can face a fine of up to ten | cols CBlag da >t ola e ddl 4lgs
times the amount of the bribe, exclusion from | | : Sl 5 | .. ‘
tendering for public contracts, prohibition on B5pll fas Blasl s pde I Jual Lyglay Joad
execution of public projects or other work with e Aalieg byl i 2 alis eus 1y
ministries and government departments and | . . ) L )
damage to our reputation. We therefore take | "8 (= peas dalall cliadlidl 2 dss)Lall
our legal responsibilities very seriously. @1l @lylisl pe Jeadl i GragSon gyl
RUPPIRTILL SR I PSR 33 PRIPER (I SPPE |
Jemi Liols el Lusds i leid] disecs 3eluls
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2-4 In this policy, third party means any individual or oT 3,0 ol GBI Caylall iy bl o B
organization you come into contact with during " -
the course of your work for us, and includes | sdeall <l Jodug (i, 8l po Jolal dcwcsa
actua! and ‘ pgtentlal cller.1ts, customers, JL«.S!! ssie To cnedslly ousyslls
suppliers, distributors, business contacts,
agents, advisers, and government and public | caleidl o cmgleall  sladidly Mesglly
bodies, including their advisors, representatives L. . .
! ! Gy 2 Lo cdalal sl ¢ |
and officials, politicians and political parties. ° s P ey e =lelly
Gy onleadly odoseally ooslanedl

R P |

2-5 This policy has been approved by the Chief el Lyl U3 e dled! ola ciaaiel
Executive Officer of Ma’aden on pursuanttoand | ~

as supplementary to the Code of Conduct | ¢! Hsladl aelsal Sluadi cjms ds,all
(Approved on 20/01/2015). -(;‘2015/01/20) 2oyl el

2-6 This policy forms part of any employee's
contract of employment and we may amend it
at any time. cdy ¢l 2 Luailly Lyl an>iy ccalssa

3 Who must Comply with this Sawbecd 0ia Gdals e o

@Y cadsgll dGe e > Dalewdl ola e

Policy?

Please see Section 1.4 of this policy. bl oia e 4= 1 5,580 dandye oo

4  Who is the Responsible for the Sawlead! oia e Johed! (po

Policy?
4-1 The Company .E.x_ecutive Manggeme.nt ha.ve Sle LAY Woswe Liganll 5Y JsD 1-
overall responsibility for ensuring this policy )
complies with our legal and ethical obligations, | g= &85 Ll (re asolilly il oda Gl
fatnd that all those under our control comply with O oo asalilly LMY, Lol elal Yl
it.
L Layile i, 41 L&AQJ.JQ:@‘:;J\ gl
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4-2

The Compliance Department has primary and
day-to-day responsibility for implementing this
policy, monitoring its use and effectiveness,
dealing with any queries about it, and ensuring
the audit of internal control systems and
procedures to ensure they are effective in
countering bribery and corruption

2 Gany falal idyges 21 5l s
Lgaloiinad L30,m5 Lubeadl o3a Gueksd el
5 Leldn abluwawl @i Gle o)y Ledelsy
RONER SRR RN RIS RR S N

Slewallg 39,0l dylea 2 Lgdels

4-3

Management at all levels are responsible for
ensuring those reporting to them understand
and comply with this policy and are given
adequate and regular training on it.

What are Bribery and Corruption?

o Uggen Lgbigions pram Blgand! 3,10¥1 uas
il ol @@iylal cod e @2 e A
Lelaiieg Lilin Luyas @gudl ey Leo al3ai¥ly

Lgie

§alwall 9o Lo g Bgd ! Sale

5-1 BrlberY is offerlng, promising, giving O | 5is §..3 o (o3 of aey ol Lose oo se3,01 [ 1- 5
accepting any financial or other advantage, to
induce the recipient or any other person to act | ua=d 1 91 aldl Ul Cug Loy of 4dls
|mpr9perly in the performance of th_elr cailin s S1aT sie LaSda yud 5 yguns B yunill HaT
functions, or to reward them for acting
improperly, or where the recipient would act | y& 5)gas il Jilda egilolese 9T ¢ Layls off
improperly by accepting the advantage. oLzl 558,01 Labie e Ule 2 57 Ledha
5-2 An afiva-ntage incll.Jdes mon.ey, gifts, loans, fegs, @ldly Goayally Liadly J‘ﬁﬁy‘ Sleall Jeds 2- §
hospitality, services, discounts, benefits,
privileges, the award of a contract or anything | Hlells Slawzully @leasdly Bl
else of value. 63 ST sd T 5T ssaall clusly hilaedls
PP
5-3 A person acts _ improperly where they act ol a (o yaty Latic @3a yuid b yuatl| yiag 3- §
illegally, unethically, or contrary to an
expectation of good faith or impartiality, or | ge o=slaity LAMST je ol Lopld e 5)gumy
Yvhere they abuse a_ p05|t|.on of trust..The e T LaBgill gl e g gl Ll ¢ teslia
improper acts may be in relation to any business
or professional activities, public functions, acts | <Ll ola 9= 13 Cunia aluziul 3:Lu)
in the course of employment, or other activities | . - et ned -
! le clsly of Ldga Al of L ido
by or on behalf of any organization of any kind. e ol s Il dee s e
ol Aaddl of Ladsell Jeadl LS culoyins of
Issuing date 24/01/2016 14/04/1437 H #2016/01 /24 21437/ 04/14 Ay &y
Issue number First (5/20) JsY Jaay) a8,




Anti-Corruption Policy

MA'ADEN 00:ILQ_I:I

Saudi Arabian Mining Company ausgewlld syeil(useildaub

et AmBISa Al

g5 ST e dwie ¢l oo LlS ST e Byl

Offering a bribe:

obldl (e rdglally plus ¢l

cales
5-4 Facilitation payments, also known as "back- | | | . oy ally e 3 clegans | 4-
handers" or "grease payments", are typically "“" - ) o .
small, unofficial payments made to secure or | Lex o lalall jud Slegdue o1 Dlalll
expedite a routine or necgs.sary action (for i ilie LI 2 i el oA e
example by a government official).
slhal Gle Jaandl ples Jilas 2805 dawy i g
Jogee B e) dlimald ol GHaps o Gole
5-5 Kickbacks are typically payments or other J I Jilae gas CJL..aLLJLc fian ¥ see | 5-
benefits made in return for a business favour or ) T
advantage. Ayl Gl yes ol mllas Sle
5-6 Cor!'tfption is ‘the abu.se of entrusted power or | i (i Alaminl s e syle sludll 6-
position for private gain. Examples of corruption
include bribery, the embezzlement of funds, | (9 aid s Jal o i siall ollalill
theft e-md fraud, extortion, an abuse ofauthorlty, 3yl d‘};}“ ity sd,dl slaall dfiel
nepotism, conduct that creates a conflict of
interest (where one or more parties obtain an | dalid!  alazial  egwy  Sm¥ly  JLas¥lg
illegal advantage) or improper political | . . . .
2 Leas ) ol & | |
contributions. = ) I gz ¢ shedly egendly
Al e Hhea] of oyl fasy Eus) Il
Agelln pul dplin oileyd 5T(i6HB 5t da g
5-7 Business Pa.rtn(.ar inclydes third-party e n Y LY Jedn sy Jlea¥l slen, s | 7-
contractors, distributors, importers, agents,
customers, merchants, industries and sub- | ¢sDkee MED9 (uaygiaa (nedge (Oglae
contractors.

o _ STER Y
You offer a potential client tickets to a major
sporting event, but only if they agree to do | wildled jsnst Jaima Juasl ,Sol05 @uuss
business with us. . . . L X
This would be an offence as you are making the Jleel 3udl e 38l OF dojydy dala sy,
offer to gain a commercial and contractual Lias Gyl
advantage. We may also be found to have
committed an offence because the offer has | J>1 (e ope Y Loy dpaadll i pom
been made to obtain business for us. It may | _ . P, .
also be an offence for the potential client to ot Loy sl 5T dplas plliae e Jpas]
Issuing date 24/01/2016 14/04/1437 H #2016/01 /24 21437/ 04/14 BT
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accept your offer. e ‘f_é, ool s of Hlall dalles lead))
1he dayy Lt dHlad ol Ll Jpasdl S
Jaimd! Jeaall  ddlly i denys Byl

(o2 adl gl

2 | Receiving a bribe: 18,9 ) A Mo 2

A supplier gives your nephew a job at their | & «Lai 0¥ dadsy ,dgn cpaygll asd ald
company, but makes it clear that in return they - . . . . .
expect you to use vyour influence in our P32 Ol e JS=dny e b wisnl wis)h
organization to ensure we continue to do | Jai e iso)dll 2 uaseddl Wigas aladiul
business with them.

It is an offence for a supplier to make such an 0dles oo Jaladll il ples
offer. It would be an offence for you to accept
the offer as you would be doing so to gain a
personal advantage. Guad Cdugiun 4Y (ol Gl e clliss

daap>g ool W syoll @uds deya e

3 | Offers gf gifts and entertainment: . ABlaaiwly Lilaa 29,0 3
A supplier offers you free hotel accommodation
or discou.nts on products or serviC(.es. for you, | ald| e )l oye @udn paydll sl ald
your family or others. You are prohibited from
accepting any privileges due to your relationship
with us, with the exception of those offers that i ol iyl slal Ja Y ol Gl Liee cileas
are made through us to all employees (such as .
discounted club memberships). Hospitality or o>
entertainment offered by a Business Partner to 1 bl @il @ Jod ¢ LY

— 5! !C
you or your family or to another may constitute : el gl o os U N
a bribe if it is frequent, recurring, unusual or | @5 Il (ogyall B cldiwly (lias ldMe

extravagant. eolsill pine Jie) oadlbsll Jea Ll
Lgondy Gl adyally Lol (o9 e o (lndzll
o1 @y ol Liae sleny polma¥ Joe uliya
ooyl Wb ciolss O sedy i B Gy Y

e s 9T daglle il 5T 3i50 515 ,5a0e

S oliia le cliadi i a2 il

4 | Charitable contributions and event ke, Jlecly A it Sle pcid 4
sponsorship:

A bidder offers a substantial contribution to a | is &l clbwdldl usi Lle greaaill s ald
charity of your choice or offers to sponsor a
corporate event. In both cases, the bidder

s Lasl gyt abdll e 3)le (o pe @aadn
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makes it clear that in return they expect you to | |, s i.l.s & Gle ALt BAREREN
use your influence in our organisation to ensure T =T T ) )
they are selected for the bid and we continue to | J5=dwy dlia b (ullsdl s 29 dss 4l

do business with them. . R A ..

You need to be aware of the potential for =l % | disd plasial e
charitable contributions, commercial agency | Gyl=dl Jolaidl Hlyeiuly dale LBl apw)dl
arrangements and events to be used as a cover
for bribery. You need to exercise diligence and
caution when receiving any funds, charitable aleyadl of 1 oli¥! o ¥ ola fis 2
donations or event sponsorships from Business
Partners. Any donations or sponsorships are to oldlaally Llel eVl als,ny Ll

be made in the name of the Company and not in Llall ot e ST o
the name of an individual. - Jdz s sgd )l clhaiss Jeaid

daa

ol o oleys ¢F JLsial wie amlly Lyl
Ayl e dley Jleels i olend
Jleely wle,all J5 aud of comy ol

33 ks s 2 801 sl ke

5 | Bribing a foreign official: il Jobed Bodiy @undl 5
You arrange for the business to pay an i
additional "facilitation" payment to a foreign | iss, &l Jlhel aa¥ e @ld,yd Joas cwd
official to speed up an administrative process, . . . . .o
such as clearing our products through customs. J2t e ! Jogeal &plin] Mgl 29
The offence of bribing a foreign public official is | L1, oo e mad Jis 63l sha! s
committed as soon as the offer is made. The )

offer of the facilitation payment is a bribe. This Dy lea!
is because it is made to gain a business

yeolat! Lgde CBlay 548 5 de gaadl LA ol
advantage for us. We may also be found to have o de cdlay 35y ad desdall Ll oo

committed an offence. Al i Sle Jgastl Jad e caand LY
REINV=S0-11 PYOPIN| PESSUA [ IUSVIIY- SR A NV
6 Abuse of authority: el ! 6

You hold a position of authority in the Company
and are an aTuthorized signatgry (under the @S adgill (ausdly wlbede cbud axg
authority matrix). You are authorized to approve
agreements and amendments up to SAR
50,000. A contractor has an agreement with the ALl lodhall oXa fes ey ¢ (ldlall
Company for the supply and maintenance of
certain equipment for a project for an approved | & > lede adbuady olélal slaacl

amount of SAR100,000. (S350 Jls 50,000

The contractor submits two invoices for ashy ifm,all pa sde o gl uai Juos
SAR50,000 for completed work (total

Issuing date 24/01/2016 14/04/1437 H #2016/01 /24 21437/ 04/14 BT
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SAR100,000). The contractor then offers to pay
you a bribe (such as a percentage of the
invoiced amounts received above the approved
amount) if you will approve a change order (for
goods and services which will not intentionally
be delivered). The contractor will charge the
Company more (fraudulently) by SAR50,000. To
satisfy the contractor’s demand, you approve
the change order for SAR50,000 and approve
the payment of the invoice, so that it is not
beyond the financials limits of your authority.
The approval of the change order and the
payment of the additional SAR50,000 is an
example of fraud and is a criminal offence under
Saudi Arabian law. You need to exercise caution
when receiving any offers or receiving any
funds.

What you must not do

2o Lyae by @lias Blusy doysis s se
Jby 100,000 Layus adlen! ded gplidl
Sy

Pk S fe otsls @aan Jylall ale
oo e 3wy g g il Jlesmiwd U, 50,000
il e e Tanad o) 355 Jolak 1 ctlde
clasdl e sae Lle Laalll doyde (Lebiadl
sle (ol 130 sl anii o] ally cileanlly
L) e oludia L ey Jilie Jolall asds of
Juy 50,000 La,uzy Ol is,all e
sleiels cued Sl b aD Ja Yy (gipan
s a3 ally AL ) e i oLl
AW il s 35

e gaull 1LYl Ll 1 il Clls slacl
Bl ey e 18y blaill Gle Jlie i
clde 13 Gsgacadl G pall dalell cpilgal Lid
$Y Ll e idly Al e ks Ll

6-1 It is not acceptable for you (or someone on your 1of (clie Dl axad o) el Yeuda ud 1-
behalf) to:
a. give, promise to give, or offer, a payment, gift )
or hospitality with the expectation or hope that | uilgs e g Jnmed o Ladgia doliainl of
a business advantage will be received, or to . o
reward a business advantage already given; iylad Wlgal slblema Lgands ol ol (LHled
b. give or accept a gift or hospitality during any L dee =
commercial negotiations or tender/bid process, . i o )
if this could be perceived as intended or likely to | 9' &l wlsglas (61 LaT yaa Ju&5 o) auds .o
infl th t ;
intiuence the outcome; e Badl o et Ol 13 @l alel o)
Issuing date 24/01/2016 14/04/1437 H #2016/01 /24 21437/ 04/14 S & b
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c.‘ a‘c‘cept a pay‘mt‘antf. gift or ho§pitality ST et | of domgill Lle L8041 ga ity
(significant  or insignificant, material or
otherwise) from a third party that you know or
suspect is offered with the expectation that will
provide a business advantage for them or
anyone else in return;

O (EUDd e o 3,350 coypdus ol russ cilss

d. accept hospitality or entertainment from a
third party that is frequent, recurring, unusual | 9! Lehlas Lolad @lies Lo Joastl Jal Ll
or extravagant. L. L. .
e. offer or accept a gift to or from government ) )
officials or representatives, or politicians or | (9= (nbies 91 (ndgsene Sle Ly (o yad o

olitical parties; . e - .
' ' Sl oo Ll o1 Ll Gl ol ol
f. accept any donations or sponsorships; .

g. give or accept any business or non-business e e s . e et -
travel and hospitality for any government d p B 8yl s a3 T 2 V52 a

official or any Business Partners; s of Gole JEmiin ) yEatia yud of yyEas

h. threaten or retaliate against another
individual who has refused to commit a bribery
offence or who has raised concerns under this

policy;

ale Q\.a..b-jit;\l.cj.& GTJ_A.E .9

ilatie daliaiil ol yaow ey (T Jud 9f andi )
T ol gsas Josens Y du dlata & 91 Joalls

i. engage in any other activity that might lead to Sl Js £ FES )
a breach of this policy; or (Sold byl

j;. make or accept, facilitation payments or

e ol .y . .- 5. T . oa 5
"kickbacks" of any kind. L) and)l de @E0 5T 5T gl 8 T

00D o> gan Syijo.ci)h. 4.@34.25313? Eﬁ.‘i’) allsa

il

3983 Of Lola e T daddi E;? ookl o

bl 02a 3y

ST oo dbalme 9T Mg JMlie Jua5 9T andi g

ol e
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6-2

We do not make, and will not accept, facilitation
payments of any kind. Without prejudice to the
Laws, or any other anti-bribery laws
internationally, if a public official (outside Saudi
Arabia) asks for a payments to facilitate
conducting a business related transaction, or if
you have paid a facilitation payment due to
duress, including apprehension of physical harm
or confinement, you must report the incident
and any amount that was paid to the Legal and
Compliance Department so that it may review
the incident and address the matter with the
relevant authorities.

Mgt dlie T (Judh of Less caudd ¥ o 2-
Laai¥l 2 59 Leslelyo pay il g4 T o
50| Tmslenl (6,5 153 6l 51 cLes Jseall
e e o 2 Glde g < @Ilall 5ine e
Lyl dsaldl pHla) essms Jgses G
Jee S dosill Jugd Zile e (ipsgacall
clald Jl> 2 ol cddaws b dlo Lle g)lad
132 Ley oyl ille cdlsguds illee oy
Sl (el 5 Gl yiall e Cayil
Bkl o2a e 3L ol Al 28 2 ulide Comy
I el cdegaae e Ml T ey
Baladl Gle eLYL Jal e a1y Logilal

Ml s cllalidl as ¢ g oLl dnIlaag

6-3

If you are in doubt about the legitimacy of a
payment that you have been requested to
make, including facilitation payments, seek the
advice of the Legal and Compliance Department.

Gifts, Privileges, Hospitality and

Entertainment

Gl e fles fuegydia Jsn Lliye cass of | 3-
O clle cedigetl! allee o3 2 Loy caxds clie
ALy Ll 551591 (e AsilB 5y Lamal (s

4d Sdg ddluall (ag,e9 Ll Lalugt

7-1 Gifts and entertainment given and received as a oyl o7 Lladl ellael of Joud dele suclac 1- 7
reward or encouragement for preferential )
treatment are not allowed. In certain | JoLS OF ¥ gde jue il ol sl
C|rcum§tances, the giving (tg _customers or iﬁi e onleime 1 ol s e Ll
potential customers) and receiving of modest .
gifts and entertainment is perfectly acceptable. | ¢La ! @ Sle awliay by oolall 2 ¥gha
Nonetheless, depending on their size . . .
’ . o cadacl Sl Alsdly Loyl psas
frequency, and the circumstances in which they Lot e s "‘d ) 9= S
are given, they may constitute bribes, political | of irwliw iss;line of 348y yaad 03 L@l Eous
payments or undue influence. L
‘\JJ).I.A Y D9
72 You are prohibited from accepting any gifts
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(signific‘ant ‘or insignifican’F, material or | i Lgans (Gl pud of Gasd chpuhus ol 5pus
otherwise) given by our Business Partners to
you, your families or others for engaging in | 21,x2! w=¥ ol abbgall clg g lnll Lislss i
gctlwty with an actual or potential conflict of e Bl fasles ol oo on¥ 5l 4wl
interest.
2ogelss sy I gag B Al of G
cJatizma ol yalls Il

7-3 With the exception‘ c?f giving qugst gifts, You By 4ild daisgill Llagl clelimiul ssmg g 3-
are generally prohibited from giving any gifts
(significant or insignificant, material or | xS cAlS clsw) Liua ¢l slae) cabbsll Lle
ot‘herW|se) to customer§ for engagmg inactivity | 5| (Handl o (I3 pid o] Lasd ¢3pudan i
with an actual or potential conflict of interest.

Jaizma gl palls mllall 2. (oslad 3529 JI $o5

7-4 The key test that must be applied is whether G 2 fic dandal Comy g2l 5,00 5Ly | 4-
gifts or entertainment could be intended, or " -
even be reasonably interpreted, as a reward or | (o daedy Lgdyill @leasdl o Lo dl oy
encouragement for a favou.r or preferential &7 Lle i el el e 3« Lganass
treatment. If the answer is yes, they are
prohibited under our policy. ialinss Malaa of dmlina e Jgastl dia ol o

leasdly Lul el ole 4(@_' LY il )

7-5 Lo yaw oy VT cusmid 3 yglames Lad) & 4 | 5-
If the gift is not otherwise prohibited, the R SRR 4 o ol
market value must not exceed SAR 1,000 (one | alslay Le 9T gagauw Jbsy (1.000) i oo Yien)
thousand Saudi Riyal or its equivalent) (in OISO SRNICRN D
aggregate), and must not be a frequent or
recurring gift.

7-6 e e (s . s L

| idlea B30 4al3) ) elylewal & 6-

You are prohibited from accepting any I L i) @bl T st e
privileges (such as free hotel accommodation or | 91 e ¥ 9l 5=t Gl g ale e @linadl
discounts on products or services for you, your myall pe @&=BMe I Lm‘ (Y
family or for others) due to your relationship . .

with the Company, with the exception of those J=t iyl e el Lg:‘-” o9yl b Ll
offers that are made through us to all Golodl  Bgiae  aleslual  Jie)  cpalsell
employees  (such as  discounted club | ~ L
memberships). ( ‘

7.7 Hospitality or entertainment offered by a Gl eyl ol Dalcall clea s9dy Jied a3 | 7-
Business Partner to someone who works for us, | ~
to their family or to another may constitute a | 3! bas Jory Lo (azdd (Hlad byl Lgaudy
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bribe if it is frequent, recurring, unusual or
extravagant. This needs to be reported to the
Legal and Compliance Department.

&L!...\Jnc:j BJ)ELA colss ul L’)'JPS{ 3? 4:!).4.:‘2!
25 Of Galy Led fliay BgIUI Bgay i
APERURTUIRICUN P T RISV EER RPN

visit to a plant, a Business Partner must pay for
the travel expenses of its own employees. A
Business Partner may bear our employees’
expense if part of their agreement with us is to
train our employees.

Favors

e LEES e 6olmill byl Clay ¢ puas
o=l cbyddl Jomny 43 41 s dualbge
LB gLl 4 3lany

8 Travels et 8
8-1 The offering of gifts and hospitality including | .1y o, 5. Mgy Lladl (ogye s 1- 8
travel-related expenses for government officials o ) )
or Business Partners creates special concerns. Opessatl odginall jacdly dag ) olaadl
You must not pay for business or non-business K L 2l sl e L
e e daas o)l
travel and hospitality for any government ool 5B 2 A=l
official or Business Partners. Jory ddas )l dalunll cleas g s U s Vi
wlrd 5T asEan Jysuns G dp iyl 2 o
ol
8-2 We will pay for your business travel expenses Gy Lgaal ol Jeall cbidls, culzad so 2-
that you have incurred in accordance with our i
Human Resources policy unless stated otherwise | e ook @ Lo soeaill Lludl o)lell Al
under the terms of your employment contract. Alec e als T2 ully Cadla
8-3 If a project requires a specific installation or a 5505 of sl o )3 JL“‘CTK sl e g 3-

9.1 We_maintain good working relations with our LSl 1 pe 5jues Joe @lBde e daaly L) 1-
Business Partners and want them to grow and ]
flourish. However, favours could be construed | -=Led!s ookl e T je o ey comle!
brib flict of int t. O - v . .
as a rleoracon|c.o.|neres ur ) semell e coll B el
employees should exercise judgment and
decline favours that might not be extended in | e .zllas oyliaiy oldy LT e clilaay!
good faith, or that may involve illegality. If you | .. . . . £ e
s gl o le | 9&14 T Lals
are not sure, you should ask for guidance from = of d 2 ple s Of Liudbye
the Legal and Compliance Department. Youd Gl alloaY! LAl lgmn i ol il
idlls Lo golai ud Ll Al o A0 e PR
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Charitable donations

el 108 e s 2 Llipe ciss of oplal
Lglall 30 e g Gle Joandl clle
RSN

Wit Olwaiall Ole y a1

11-1

receiving any funds or goods or services from
Business Partners related to charitable
donations or event sponsorships. Any donations
or sponsorships are to be made in the name of
the Company and not in the name of an
individual. We do not accept any donations or
sponsorships during a bid process.

Political Contributions

We do not make political contributions in cash
or in-kind anywhere in the world and do not
participate directly in the activities of political
parties.

oo dley Jleel of Ly algad @lia 5T wleys
leyill JEo i ol comg sl eles il
3l @aly Gy A5 il @uly Bole )l Jleely
I Gas @Y Dl of wleya @ Juad ¥ oo

siall i3 cule |y

@wmwaugn‘
Slgmll Line 97 Ludd aileyd @l aud ¥ o
DHLas Y Lo @Il 20 plene 6T 2 Ll
clelexdl o @l U dadil ol 2 5,ale

10-1 | You must also be aware of the potential for olin Glliss Loy Lle ossmd of clle comg 1- 10
charitable contributions, commercial agency -
arrangements and events to be used as a cover ¥l alhby Ll alg=ll ole,
for bribery. oyl slad aninias 43 ol eldlaatls 4Ll

10-2 | We exercise diligence and caution when f Jlaiad e Hisdly duslsll Lladl Joiu a9 2- 10

12-1 | We mu_st Ifeep financial rfecords and_ ha\{e D15, Gudad ofs Gl @bl dadiods o o 1- 12
appropriate internal controls in place which will )
evidence the business reason for making | aol=dl bl le Aol audd LM L3y
payments to third parties. NPT ISR YRR TP e
12-2 | You must declare and keep a written record of et fgigae oM Lo 5 o 2- 12
all hospitality or gifts given or received, which ) s s C ST
will be subject to managerial review. ol b cead g‘-” Liadly Dluxn!l aleas
sl daa Al eentien Ll Lelerd
12-3 | You |jnu§t suk_>mit all expenses cIaims relati.ng FO Glall obad olllbe J<s Az of e | 3- 12
hospitality, gifts or payments to third parties in
accordance with our expenses policy and record | &cs2dl  dldly  Liadly  dlunll oleasy
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the reason for expenditure.

Loy Lomis g culaaill Lo 334 gy 31 ol L300
laadtl el Gl

12-4

All accounts, invoices, and other records relating
to dealings with third parties including suppliers
and customers should be prepared with strict
accuracy and completeness. Accounts must not
be kept "off-book" to facilitate or conceal
improper payments.

Your Responsibilities

Gl 6,3 Y el gyl gally cubilasdl J<=
i 2 Lo a1 BLLY pe @dlalall
Bl e Jle Hudy sl O ey 2 Dbanlly (sl
b bl Gas YT covy Adsedlls
5ygeay degpaldl LAl cLas] o Juged "yl

allay

Oalae (gnicn Ol giln

13-1 | You must‘ensu.re thét you read, understand and -\-@—.'ﬁ‘}fdyb‘ 59 Leulucatl o4 31,3 Glile oo 1- 13
comply with this policy.
13-2 | The prevention, detection and reporting of | . = 4 ._ . L 28 ye Cadlm s 2o i o - 2- 13
5 o wledl 9 s
bribery and other forms of corruption are the 3 . & o f &
responsibility of all those working for us or | J&= e > ¥ slwall g1531 e 5T g9 ST
under our control. You are required to avoid any | . . . . . N .
Vsl ol | (mouing Oalas i guia
activity that might lead to, or suggest, a breach il el & 2 LS
of this policy. 9l 2ed8 w3 il T e sbaw¥l elde Coy
:\.u\._g.«.uj‘ PRV By (o> 98
13-3 | You must notify the Legal and Compliance 2 f‘}lm‘ﬁ Losslall 5,0)1 EOLL a5 of oo 2- 13

Department as soon as possible if you believe or
suspect that a conflict with this policy has
occurred, or may occur in the future. For
example, if a client or potential client offers you
something to gain a business advantage with us,
or indicates to you that a gift or payment is
required to secure their business. Further "red
flags" that may indicate bribery or corruption
are set out in clause 18 of this documents.

How to Raise a Concern

cEsssd ol cadiel o Eses cBy gyl
Gasd a3 Ll ol dalead! o2 dallae sga g0
o1 Gl Jeee @i JEL Joe Gl Dbt
iyl 53ae Gle Jpandl T el Ll Jaima
Ol dysllas Lua of Ll oL ] HLAT 5
oo e e eI L Liae (gHleidl eglolas
lad ol 558y Gl Jus Gl sl csledlal

LT I8 5alll 2 359 Lo e ¢V oy

Aatle 299 (pe EMNI Sy oo

14-1 | You are encouraged to raise concerns about any | ... .z 51 dls T e $3L @l Lle i 1- 14
issue or suspicion of bribery or corruption at the . N . )
earliest possible stage. Adgos s rsma Il pa 2 slewdll ol 5430
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14-2 | If you are‘offered a l?ribe, or are asked to make o leaad clie el of 59, el m)}:_ ol 2- 14
one, or if you believe or suspect that any
bribery, corruption or other breach of this policy | <94 Jlaiis! of Gigus 2 csmsm s ol wudiel
has occurred or may occur, you must notify your olecad! oo R P P
! [ [ I of aleud of 5
manager or inform the Legal and Compliance | * °~ e ¢ 7
Department as soon as possible. alyid¥ly Logilall 5,1a¥1 Hass of o e padd O
s by BT 2
14-3 | If you are unsure about whether a particular act | .y, Oles 13 Le Jo Lin ole o o 3- 14
constitutes bribery or corruption, raise it with ’ h )
your manager or Compliance Officer through | «!sLed of 55d) Fiay 9o 2 Hosndia 18 yas
the Compliance helpline. Jlesials ﬁ‘}:‘m‘ Jiene 5T il poie e el sl
REINUPPUVE LYY E Vb R VY
15 Protection Aulest
15-1 | Individuals who refuse to accept or offer a bribe, Jsid Cyguad o oyl olal¥l Bl slall Gy
or who raise concerns or report another's ) T ) =
wrongdoing, are sometimes worried about | 9! Sled Gsendy addl ol of Ggdy (e ol
possible repercu§5|ons. We aim to encour.age e g ELL oa ¥ clalus ks
openness and will support anyone who raises
genuine concerns in good faith under this policy, | 2w (o0 dusle Jad 593 Blgal @gus yad
even if they turn out to be mistaken. . L. - . -
y ‘_,Sl Al el kf' ‘gLe:.j &)Lv:}?‘ @n:r_‘.u.d
008 Coxgay il (peus g (31 8y dage e ilalle
bl LT ot Ol i Al
15-2 | We are committed to ensuring no one suffers | .\, . &Y uni e S olens ogarile L) 2- 15
any detrimental treatment as a result of refusing " ) . )
to take part in bribery or corruption, or because | 31 35l 2 dss,Lall (b ,) dm s 3V s
of reporting in good faith their suspicion that an dem el e il - S doe of slewdl!
actual or potential bribery or other corruption o R e
offence has taken place, or may take place in | idaiza o7 dulad ¢ 57 sled o lallea of 55dy OL
the future. Detrimental treatment includes .
Lagll dlelall Jodd MGie EGiasn of & .
dismissal, disciplinary action, threats or other L3l : S gl e 9
unfavorable treatment connected with raising a | ilslally wuagilly Leoaldl olelm ¥y Junall
concern. If you believe that you have suffered
Y you nat cradiel of AL LAYl dlall ely Bl
any such treatment, you should inform the : 5
Compliance Department immediately. If the | [l cyHalall 1937 e g55 T (a caile w3 Glily
matter is not remedied, and you are an | i . e
employee, you should raise it formally using our & s“f‘m‘ﬁ Laglall 5,1yl @U"‘ e
Grievance Procedure.
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Training and Communication

Q‘;‘Pl Lexius Qe b yguay ).A;Y‘ E): ui

L Jsaadl ol

SN LaT¥ g Loyl

16-1 .Trainir?g on this policy.fo.rn.ws part of the Llee oo s3> daleadl ol Lle coyunll Jemidn | 1- 16
induction process for all individuals who work . .
for us, and regular training will be provided as | pitiewy Lina (sleay (il Loled¥l aeds
necessary. G e ey Laniie @laiie o)y

16-2 | Our zero-tolerance approach to bribery and 59 )0 goo palecill ane Tags e @Lall Liadga ] 2- 16

corruption must be communicated to all
suppliers, contractors and business partners at
the outset of our business relationship with
them and as appropriate thereafter.

Breaches of this Policy

Ol ==t Leslan gesmn O comy aluaally
LSS Jetus 2 bl ol il cnlglally
Aas W el c_J_UaIn ul” Q\Ejiﬁ‘ .%3 S ] 3.3)‘.:54.1\

17-1 | This Policy is an integral part of the terms of Bays ol 3Bel e s deolucadl ola il 1- 17
your employment. Any breach of its provisions T ) ) )
and the obligations within it are a violation of | &lls 51 3> I O LS i, il Cabbgll
the Policy and is subject to our disciplinary | . ialliee o 3 sl elel N le Lases
procedures. > A Led Lol belalily Lassid
3..5.9;?3 Q‘;‘)&::ﬁ tﬁmﬂ dde Cayug 43.;4.![..!.«4.”
17-2 | Failure to comply with this Policy may result in | . .- S Lalead! oligs Al ade (g a3 2- 17

you incurring penalties imposed by regulatory
agencies and the payment of compensation to
us for any harm we may have sustained. We are
entitled to pursue disciplinary measures against
you in line with our work regulations, and we
are entitled to pursue measures to remedy the
violation.

Potential Risk Scenarios “red

tflags”

liasged g duallaill ! Los p5 lsie
ALY ade A s Hlsl @l cawe W
Lo as Lol el o of W G
Aol L G Less cJeadl llyaly 3805w

! s Eadlal cilsl o]

ClaMall” Alaiot| lolintf Cila gyl
"gb.q:q.”

18-1 The following is a list of possible red flags that | 5 Sl it | | 1 eladalls iaSld b Les | 1- 18
may arise during the course of you working for - B
us and which may raise concerns under various | !> &5 Galdy Las Lleall clipnue oLET 28,3
anti-lc?ribery and anti-corruption_ laws. The.Iist is 59,01 imBlena iled e cuadl JI Dalial gl
not intended to be exhaustive and is for )
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illustrative purposes only. of dlald (5m3 of eSal ol 3 Y oleally
If you encounter any of these red flags while
working for us, you must report them promptly g 7 yud el s 8 | Bugd b (D juas
to your manager or to the compliance manager: . .
A | You become aware that a third party engages in, | &, .. Lgile s Of oy ¢ Lias Ldaatl eliycina

or has been accused of engaging in, improper . . .
business practices; :f‘fdy‘)f“ &L ST &

B | You learn that a third party has a reputation for | cgie 51 Luylay WG Lol o clele JI La
paying bribes, or requiring that bribes are paid

to them, or has a reputation for having a Agld e ol yad (il
"special relationship" with foreign government
officials; b o (g9l s il BB La)b o cule -

C | A third party insists on receiving a commission e ol olade” o ygnaly 4 gla, Y
or fee payment before committing to sign up to
a contract with us, or carrying out a government Al Ot 95 (it 9 §ua
function or process for us;

D | A third party requests payment in cash and/or

refuses to sign a formal commission or fee | o Joc 2:aii gf Lise ude Lo adgully al ¥l 12
agreement, or to provide an invoice or receipt )
for a payment made; N e

E A third party requests that payment is made toa | 91/9 4 (S ‘:,'La e a8y &b b b R
country or geographic location different from | _ N o ) .
where the third party resides or conducts | 9 “2L5! psuy 5T fesw) Usae e pdgill (ab,

business; e Ao il Jlianl 975 y53lo @uuas

F A third party requests an unexpected additional

fee or commission to "facilitate" a service; ol g 2 Ldle Jles sl &IB )b b -2

4 eudy I ol e dalises Lo ya dblaie

G | A third party demands lavish entertainment or | = '~ gho e - :

gifts before commencing or continuing A iyl e uslas of

contractual negotiations or provision of services; i
T dadg e Lals| e SIE b db

H | Athird party requests that a payment is made to 2 S RE R S b 2

"overlook" potential legal violations; Jiens Juged Ja T e gac

I A third party requests that you provide 37 Ll Lo dugdy3 el <5 oyl Ll 5
employment or some other advantage to a

friend or relative; @l gl Bl cilis glas dlslga gf con 18 Lan
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] You receive an invoice from a third party that slaus
appears to be non-standard or customised;
e cgEsdl Llae Lile Lilee ¢l Gyl b z
K | A third party insists on the use of side letters or e
refuses to put terms agreed in writing; Aldizms 404008 @l gl
. . . . o m s gl - b
L | You notice that we have been invoiced for a | Sres 51 Jee Lojyd jag GIB Byl ol
commission or fee payment that appears large o yD ﬂée’ :Séjs.i
given the service stated to have been provided;
91 deny jue LSl gan CIB B yls (10 343l coEl <
M | A third party requests or requires the use of an )
agent, intermediary, consultant, distributor or s
supplier that is not typically used by or known to
us,pp ypicaTy Y o1 Lodls L3I alazinl Sle B )b o <
_ Lgele 3ate alssai Lle Lo Gagull (o,
N | You are offered an unusually generous gift or
offered lavish hospitality by a third party; or T Ugac god L ey all 53l of cdasy J
denall LeodtL Dylhae fus 3,uss gud
O | A potential bidder offers a bribe or an advantage - T I
for being awarded a tender. g 305151
3T sale donzxios Y Py _9T &Jj.ﬂ 3T )L&lu.a
PrY
3T s flies saline il ua M Loyl Gl aud o
Adle led dolos| aleus clde (oo
Ja>T e @iljee 9T 598 ) Jalizme sllac aude yoye o

Intermediaries

4\.«;\.: sUa.d‘ ;L.u)l

19-1 | You are required to take all reasonable steps to o o ) 1- 19
ensure that any intermediaries and/or Business ) Oleat LI wlshsll s dlile o
Partners acting on our behalf - - . -

! Le Ll Ooleay omlad clessyd 91/ cllaw
(“Intermediaries”) are instructed to fully comply e Oslem Ol slSpa ol 2
:Nith this !DO“,CY and the I_.aws. The scope of an ALl AL el 53 o s ad (slaegll)
Intermediary’ is set out in detail underfor Due
Diligence and Contracting Procedures for | Jac 3lad 5y9.Lg Joeall (nilaally dulecudl slign
Intermediaries (the “Intermediary Procedure”).
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Bliadl g2 @lelyal Jds 2 Jeadilly “dageus)l”

laugll e duliadl JBLall g Lol

19-2

For business with Intermediaries, you are
required to follow the Intermediary Procedure.
Before submitting an Intermediary for review
and approval under the Intermediary Procedure,
the Business Unit should undertake its own
review to confirm the business benefits of the
proposed arrangement. The Intermediary
Procedure is in addition to any other Company
or Business Unit review and approval process
that may be applicable.

o cllas cellacsll ae Joladly Glayy Legd
eoi By i sl alala ¥l Al
Sl cagar osldiely dipw Ll dagay
Lgienlpe shal Jlee¥l sumg ole ciblosyll
Ll (re dpylemill Goaadl (e ass Tl Lo L]
Lolos) slyal 1 dolugl slym] yiay .iom sl
sasg 9l A5, all Lasqia dablseg daxlye Y

Jlae Y

19

19-3

For any other relationships where a third party
will be acting jointly with or on behalf of the
Company that does not fall into the category of
an “Intermediary”, contact the Legal and
Compliance Department to determine whether
the entity/individual must be reviewed in
accordance with this procedure.

Further Questions

AENlL I b Ley aghy gy T wlBde oY
uos lede Buabh Yy Aoyl e LLS o
Wlall 5L Jlat¥l wlde  Jiblugll
lia glanl Coms Olss 13 Le pyaul alat¥ly

.;‘Ja..:ﬁ‘ [NV o g Zu:.bi uax&.” 3T UL‘..&-”

19

20-1 | If you have any further questions about this ) ) s . 1- 20
policy or any queries relating to a bribery or bl oda e ALY (pe duie chud plss )
corruption, please feel encouraged to contact e s _— - -

caleaat! of 5 9d b Slais el Lol

the Legal and Compliance Department on 011- o S e = gty

456-7345 or by email on 02y Lo ﬁ‘ﬂy‘ﬁ ibglall 5,ya¥ e JlasVl
Compliance@maaden.com.sa

wdl G of 0114567345 sy

PRPYE=N| :ﬁ‘

COMPLIANCE@MAADEN.COM.SA
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