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Introduction

The Saudi Arabian Mining Company ("Ma'aden”) is
committed to conducting its operations in a
manner that respects and promotes human
rights.

We recognize that our operations have the
potential to impact our employees, contractors,
external stakeholders and the communities we
serve. Wherever our operations take us, we will
proactively consult and converse with key
stakeholders as we seek, as a matter of principle,
to avoid any human rights violations.

In particular, supporting and upholding Chapter Il
(the Corporate Responsibility to Respect Human
Rights) of the United Nations Guiding Principles
on Business and Human Rights ("UNGPs") as well
as aligning with the Voluntary Principles on
Security and Human Rights (the "Voluntary
Principles”) to ensure operations security while
engaging with employees, contractors, sub-
contractors and local communities.

This Human Rights Palicy (the "Policy”) has been

written to inform, guide and further develop our

commitment and details the minimum
requirements for compliance.  This Policy is
embedded into our operations, processes,

practices and corporate culture.

Scope

The commitments set out in this Policy shall
apply to all Ma'aden employees, contractors and
sub-contractorsin all operational sites, corporate
headquarters, operationally controlled joint
ventures, off-site suppliers and any future

expansions undertaken by Ma'aden.

Each and every one of us is responsible for both

complying with this Policy and reporting any

observed or suspected violations.
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23 We will not engage, tolerate or work with

business partners who do not subscribe to this
Policy.

Definitions and Interpertation

Human Rights terminology wherever it appears
in this Policy, it shall be construed to include
rights to:

1. life;

2. physical safety;

3. own and enjoy property;

4. fair and appropriate treatment in the
workplace and in society, including
protections for children;

5. fair treatment in company processes;

6. associate with others for peaceful and
lawful purposes;

7. practice and enjoy one's culture,

nationality and religion;

8. maintain individual thoughts and
reasonable freedom of expression;

9, privacy and family rights; and

10. other rights as spelled out in relevant
policies and practices.

In circumstances where local regulations conflict
with UNGPs and Voluntary Principles, Ma'aden
shall seek to comply with local laws and
regulations while respecting the underlying spirit
of these principles.

In jurisdictions where this Policy sets standards
which are higher than those required locally (but
do not contravene local law), employees,
contractors, sub-contractors and suppliers are
required to comply with the requirements

contained in this Policy.

Our Commitments
Respect for Human Rights: We are committed to
respecting the human rights of all people affected
by our operations,

including  employees,

contractors, sub-contractors, value chain
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workers and individuals from the local

communities in which we operate.
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4.2 Respect for Local Communities: We aspire to be a ggai gl Ll anhi :adaall aleaiaall plyiol 4.2
welcomed neighbor for local communities in g laa Joei il adaoll alesianll oo
which we operate by following the principles of plyinlg d_]lm‘:ulu dajnnll ¢galin ghil Jua
meaningful engagement and respecting their paJ'LﬂLﬁj'g paadlaig  arinll  pailhdien
religious beliefs, traditions, cultures, properties .amjlgng pailalinng
and resources.

4.3 Safe and Healthy Working Conditions: We are Jagiy ggojilo (ai :é1ang diol Joc wagph 4.3
dedicated to providing safe and healthy working Jiakgoll groal dlang aiol Joc aiy
conditions for all employees, contractors and Joeig (upblall pég gupulinll gladleinllg
sub-contractors, and continuously work to dhyijn dlninn phlao slajhlg Julail jljniwl
minimize and manage any potential risks aionill aliloell
associated with our operations.

bb Inclusiveness and Respect: We seek to foster an Joc aiy pjei Lewi :plpiallg adgodll 4.4
inclusive and respectful work environment, in 20y dlolen lapa pip ,@jpang  dlobb
which all employees, contractors and sub- peg  pobnll (padleinlly  rakhgall
contractors are treated fairly, with dignity and LJgiwg .juni (jgag dnlyag walnil (ppibioll
without discrimination. We will pay particular dm pgaall anjeoll aliall Tty lolnial
attention to vulnerable groups, such as people Hplaall Jloellg daalell  sgd  (plawdl
with disability, migrant workers, the elderly, glaal oundll glawmllg elwillg griwallg
women and indigenous populations, to abaVa[eTeh)
guarantee their rights.

4.5 Combatting Human Trafficking, Forced and Child Jocg spuall Joellg pl jlaill aaalan 4.5
Labour: We strongly oppose all forms of human pindl Ll Jlaubi 2107 dadi (Hlei :Jlabill
trafficking, forced labour and child labour within dlwlw gon Jabll Jocg Gpuall Joelig
our value chain. linga

4.6 Non-Discrimination: We will not tolerate any gulwf e juni sign aolwii ¢l (junill pac 4.6
discrimination on the grounds of race, age, gl uiall gl Laaleyl gi joell gi @l
disability, gender, political or religious beliefs. Al gl dpnlunll cilagieall

5 Implementation Maiill 5
In delivering our commitments, we shall: sl oy pgdiw lifloljill elagll aicg

5.1 Training and Awareness dregillg eiyyaill 5.1

a) Provide training on this Policy to all
employees, ensuring they understand what
is required by them to comply with its
commitments. We shall also ensure that the

training includes practical scenarios and
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examples relevant to Ma'aden's operations;
and

b) Communicate this Policy internally and
externally (including to all our employees,
contractors, sub-contractors, suppliers and
external stakeholders).

Due Diligence: Conduct thorough due diligence

(including through on-site assessments) to

identify, assess and address any human rights

risks assaciated with our operations and supply
chain. This process includes:

a) Human Rights Due Diligence Process:
Implementing a due diligence process to
evaluate actual and potential negative
human rights impacts on employees,
contractors, sub-contractors and local
communities with the objective of avoiding
and mitigating these impacts.

b) Risk Assessment: We shall perform
comprehensive risk assessments to identify
and prioritize human rights risks within our
operations and supply chain. This will involve
analyzing the potential impact of our
activities on human rights and measuring the
effectiveness of existing controls.

c) Supplier Due Diligence: Carry out due
diligence on suppliers and business partners,
to confirm their commitment to, and
compliance with, the requirements of this
Policy and applicable human rights principles,
and to address any identified risks or non-
compliance issues.

d) Mitigation and Response: Based on the
findings of our due diligence activities, we
shall endeavor to mitigate any direct or
indirect negative human rights impacts and
will establish processes to remediate these,

should they occur.
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e) Resettlement of Local Communities: Avoid
resettlement of local communities as far as
possible. Where this cannot be reasonably
avoided, we will follow best practices to
mitigate, remediate and compensate the
negative impacts on displaced communities
and will strive to improve their living
standards. We shall strive to be cognisant of,
and apply specific best practices for,
resettlement, based on local requirements,
aligned with international best standards.

Grievance WMechanism: Guarantee access to

anonymous grievance mechanisms for all

stakeholders, including employees, contractors,
sub-contractors through our WeCare system or
equivalent mechanisms, and members of local
communities,

through  our  Community

Management  system. Ensuring  these
mechanisms are well-publicised, accessible, and
capable of handling complaints effectively and
confidentially. Reparts can also be made through
other channels, including calls, emails and in-
person submissions.

Enforcement and Breach Management: Enforce
this Policy by taking corrective actions against
employees, contractors, sub-contractors, or
suppliers who breach it, and put in place
appropriate measures to remediate negative
human rights impacts that may occur directly

under Ma'aden’s control.

Policy Governance

Management: Ma'aden's senior management is
responsible for embedding human rights
practices into operational processes and for
ensuring compliance with this Policy.

This Policy should be read in conjunction with all

other Ma'aden corporate policies and procedures.
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This Palicy shall be reviewed as per the Policy
Governance Framework to ensure its
effectiveness and alignment with evolving

human rights by the document owner and related

stakeholders.
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